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AFRC-PRP (140-10)  
 
 
MEMORANDUM FOR SEE DISTRIBUTION  
 
SUBJECT:  U.S. Army Reserve (USAR) Policy and Procedures for Mandatory 
Removal Date (MRD) Management for Troop Program Unit (TPU) Officers and 
Warrant Officers 
 
 
1.  References:  See Enclosure 1. 
 
2.  This memorandum supersedes references 1 through 5 of Enclosure 1. 
 
3.  Purpose. The purpose of this memorandum is to consolidate and update policies 
for the management of MRD for TPU officers and warrant officers. This memorandum 
also provides guidance and procedures for MRD removal and requests for retention 
beyond MRD. This policy applies to Troop Program Unit (TPU) officers and warrant 
officers under the command and control of the United States Army Reserve 
Command (USARC) and all TPU Army Medical Department (AMEDD) officers 
regardless of unit of assignment, unless otherwise stated.  
 
4.  Compliance with MRD policy. Each officer and warrant officer must comply with 
MRD policy as prescribed in this memorandum and in applicable law and regulation. 
Commanders will ensure proper management of, and compliance with, this MRD 
policy. Command responsibilities for MRD management are at Enclosure 2. 
 
5.  Mandatory removal. Remove TPU officers and warrant officers from active status 
upon attaining maximum age or maximum years of service, whichever comes first, 
unless retained or removed in accordance with applicable law or regulation. Removal 
from an active status is by voluntary or involuntary transfer to the Retired Reserve or 
by discharge, whichever is applicable. Procedures for establishing the MRD are at 
Enclosure 3. 
 
     a.  In no case will an officer be retained beyond their MRD without proper 
authority. If it is discovered that an officer or warrant officer has passed their MRD 
due to administrative error and has not been removed, the USARC Major 
Subordinate Command (MSC) will notify the officer of their pending removal and 
submit a request to remove the officer.  
 
          (1)  The supporting Readiness Division (RD) will publish removal orders for 
those officers who are eligible for transfer to the Retired Reserve. The USARC G-1, 
Officer Management Branch, will publish discharge orders on officers not eligible for 
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transfer to the Retired Reserve. The 7th and 9th Mission Support Commands and the 
311th Signal Command (Theater) (SC(T)) will forward requests through their 
appropriate Area Commander to the approval authority. 
 
          (2)  The effective date of removal will be 30 days from the date of discovery of 
the error, 30 days from notification to the officer or warrant officer, or 30 days from 
the orders publication date, whichever is later. Providing the officer with a copy of the 
orders 30 days in advance of removal is sufficient notice. Removal orders will not be 
backdated. 
 
     b.  Officer or warrant officer requests for retention beyond MRD should arrive at 
the USARC G-1 (AFRC-PRP) not later than 12 months in advance of MRD. 
Submitting a request for retention does not stop removal.  
 
     c.  Requests for retention beyond MRD require MSC commander endorsement. 
Officers assigned to USARC units will submit their requests via the appropriate HR 
personnel system through the MSC to the USARC G-1 (AFRC-PRP) for appropriate 
action.  With the exception of requests for AMEDD officers, the 7th and 9th Mission 
Support Command and 311th SC(T) will forward requests through their appropriate 
Area Commander to the approval authority.  All requests for TPU AMEDD officers will 
be submitted to the USARC G-1 for appropriate action. 
 
     d.  The unit will initiate requests for USARC TPU AMEDD officers. Prior to 
submittal to the MSC for approval, requests will be sent to the AMEDD Professional 
Management Command (APMC) for verification of licensure and other requirements. 
The APMC will process the requests through their respective MSC for forwarding to 
the USARC G1. The 7th and 9th Mission Support Commands and 311th SC(T) will 
forward requests for TPU AMEDD officers to the USARC G-1 for appropriate action. 
 
     e.  USARC G-1 will return incomplete packets for corrections. Commands are 
authorized to return a request for corrections that are required to make the request 
administratively correct; however, they are not authorized to disapprove the request.  
 
6.  Removal for maximum age. Unless removed earlier under applicable law or 
policy, remove officers and warrant officers upon attaining maximum age. The 
effective date for maximum age removal is the last day of the month in which the 
officer attains maximum age. Army policy requires removal upon attaining age 60. 
Exceptions to age 60 removal are noted in paragraph 8 of this policy. Except as 
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noted in paragraph 8, the approval authority for exceptions to maximum age 
removals is the ASA (M&RA). Procedures for processing exceptions to maximum age 
removal are at Enclosure 4.  
 
7.  Removal for maximum years of commissioned service. Commissioned officers are 
removed from active status upon attaining maximum years of commissioned service 
(YCS), unless earlier removal is required or retention is authorized under provision of 
law. Exceptions to maximum YCS removal are noted in paragraph 8 of this policy. 
Except as noted in paragraph 8, the approval authority for exceptions to maximum 
YCS removals is the ASA(M&RA). Procedures for processing exceptions to 
maximum YCS removal are at Enclosure 4. 
 
     a.  Remove LTCs and promotable MAJs on the first day of the month following the 
month in which they attain 28 YCS.  
  
     b.  Remove COLs and promotable LTCs on the first day of the month following the 
month in which they attain 30 YCS.  
 
     c.  Maximum years of service removal for officers in the ranks of MAJ and below 
will be under the provisions of applicable laws and policies. Set initial MRD for 
commissioned officers as the first day of the month following the month in which they 
attain 28 YCS. If a MAJ or below attains 28 YCS and has not yet been twice 
considered for promotion, set the MRD to the last day of the month in which the 
officer attains age 60. Set initial MRD for warrant officers as the last day of the month 
in which the officer attains age 60. 
  
          (1)  Upon selection for promotion to LTC, set a MAJ MRD to 28 YCS rounded 
to the first day of the following month. This might necessitate immediate removal of 
the officer as required for officers in the rank of LTC. 
 
          (2)  Set the MRD for twice non-selected for promotion (2XNS) officers in the 
ranks of MAJ, CPT, 1LT, CW3, or CW2 according to the instructions in paragraph 9 
below.  
 
8.  Exceptions to removal for maximum age or maximum years of service. 
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     a.  With approval, AMEDD officers and Chaplains may be retained beyond age 60 
or beyond maximum YCS until the end of the month in which they attain the age of 
68.  
 
          (1)  Approval authority for retention of AMEDD officers beyond age 60 up to 
age 68 to include USARC, 7th Mission Support Command, 9th Mission Support 
Command and the 311th Signal Command (Theater) is the Chief of Army 
Reserve/Commanding General (CAR/CG), USARC. As an exception, the CAR/CG 
USARC may approve AMEDD Medical Service (MS) Corps officers with Areas of 
Concentration (AOC) 67 or 70 series up to age 62. The CAR/CG, USARC delegated 
this authority to the Deputy Chief of Army Reserve and USARC Deputy Commanding 
General. The ASA (M&RA) may retain select AMEDD officers beyond age 68 (or 62 
for applicable MS officers) on a case-by-case basis. Process officers with AOCs 
67/70 series in accordance with the paragraphs below. Officers in the ranks of MAJ 
and below who have been twice non-selected for promotion to the next rank are not 
eligible for retention under this provision.  
 
          (2)  Approval authority for Chaplains is Office of the Chief of Chaplains (OCCH) 
acting on behalf of the ASA (M&RA).  Chaplains are eligible for retention beyond age 
60 and/or maximum years of commissioned service until the end of the month in 
which they attain age 68. See reference 7 within Enclosure 1. 
 
     b.  Based on the needs of the USAR, the USARC G-1, or their delegated 
representative, may retain USARC TPU warrant officers to age 62 years and 60 days 
on behalf of the USARC Commander. The 7th and 9th Mission Support Commands 
and 311th SC(T) will forward requests through their appropriate Area Commander for 
approval. 
 
     c.  Voluntary Selective Continuation (VOL SELCON) for deployment to a Hostile 
Fire/Imminent Danger Pay Area (HFIDPA).  
 
          (1)  The USARC G-1, on behalf of the USARC Commander, may retain officers 
in the rank of LTC and COL who are assigned to units that have been alerted for 
deployment to a HFIDPA under the authority of United States Code, Title 10, 
Subsection 12302, for the period covered by the orders plus 90 days. The retention 
period may not exceed 33 YCS for LTC or 35 YCS for COL or maximum age.  
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          (2)  If the request for VOL SELCON is not approved, the officer will not deploy 
with the unit or will return from deployment at least 90 days prior to their scheduled 
MRD.  Requests submitted for officers who do not meet the above criteria will be 
returned without further action. 
 
          (3)  Voluntary SELCON does not apply to any type of Active Duty for 
Operational Support (ADOS).  
 
     d.  Voluntary SELCON for deployment to a non-HFIDPA. Officers in the rank of 
LTC and COL who are assigned to units that have been alerted for deployment under 
the authority of United States Code, Title 10, Subsection 12302, but not to an 
HFIDPA may request retention as in 8c above as an exception to policy (ETP). 
Approval authority for Voluntary SELCON ETP is the ASA(M&RA).  
 
     e.  Request for retention beyond MRD of Army Promotion List (APL) and Judge 
Advocate General Corps officers (JAGC) beyond maximum YCS. The Secretary of 
the Army delegated MRD disapproval authority to the CG, USARC for USARC TPU 
APL officers that meet certain criteria (see reference 16). The ASA (M&RA) may, 
based on the needs of the Army, retain APL/JAG officers in the rank of LTC and COL 
for a period not to exceed 33 YCS for LTC or 35 YCS for COL. The period of 
retention may not extend beyond age 60 (See paragraph 9b(5) below for SELCON of 
LTCs not selected for promotion to COL). 
 
     f.  APL/JAGC retention beyond age 60 MRD. The CG, USARC has been 
delegated disapproval authority for requests from APL officers that meet certain 
criteria (see reference 16). Based on the needs of the Army, the ASA(M&RA) may 
approve the retention of APL and JAGC officers beyond age 60 up to the maximum 
age. Maximum age for APL/JAGC officers is the last day of the month in which the 
officer attains age 62. Maximum YCS limitations apply as in paragraph 8e above.  
 
     g.  Military Technician (MILTECH) Retention. Based on the needs of the Army 
Reserve, the CAR may retain an officer who is employed as a MILTECH for whom 
Reserve unit membership is a condition of employment beyond maximum years of 
service up to age 60. Procedures for requesting and processing MILTECH requests 
will be according to reference 11 of Enclosure 1. The USARC Civilian Personnel 
Management Office manages MILTECH retention and is the point of contact for those 
actions. 
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     h.  Active Federal Service (AFS) sanctuary. Reserve officers attaining 18 or 19 
years of AFS may request to be accessed into the Active Component (AC) Army. 
Reserve officer YCS MRD no longer applies when the officer has been accessed into 
the AC. Accession to the AC for AFS sanctuary is managed by the U.S. Army Human 
Resources Command (HRC). Eligible officers and warrant officers may apply through 
the HRC website. 
 
     i.  TPU Sanctuary.  
 
          (1)  Do not remove officers and warrant officers having 18 or 19 qualifying 
years of service (QYS) for non-regular retired pay without their consent prior to their 
attaining 20 QYS for retired pay. Officers with 18 QYS granted TPU sanctuary must 
attain 20 QYS within three years of attaining 18 years. Officers with 19 QYS granted 
TPU sanctuary must attain 20 QYS within two years of attaining 19 years. Retention 
for sanctuary is processed by the applicable Readiness Division.  
 
          (2)  TPU Sanctuary does not extend beyond maximum age. Maximum age for 
APL and JAGC officers is the end of the month in which the officer attains age 62. 
Maximum age for TPU Sanctuary for Chaplains and AMEDD officers is the end of the 
month in which the officer attains age 68. Maximum age for warrant officers is the 
day on which they attain age 62 plus 60 days. Readiness Division commanders may 
approve TPU sanctuary up to maximum age. 
 
          (3)  The provisions of TPU sanctuary do not apply to officers or warrant officers 
who have been recommended for involuntary separation for cause as a result of the 
findings of a duly constituted board of inquiry (show-cause board). 
 
     j.  Retention beyond MRD for Physical Disability Evaluation. The ASA(M&RA) may 
retain officers beyond MRD until 30 days after completion of medical processing or 
maximum age, whichever occurs first. Do not retain a warrant officer for physical 
disability processing for more than four months beyond attaining maximum age.  
 
          (1)  Officers must initiate retention requests for physical evaluation and 
disability entitlements prior to the officer's MRD. Retention beyond MRD is not 
authorized for officers whose physical evaluation and disability entitlements 
determination is initiated after MRD.  
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          (2)  Retention is authorized only when physical evaluation and disability 
entitlements determination cannot be completed before the date of the officer’s MRD. 
Retention is not authorized for medical care and is only for those whose physical 
evaluation requirement is due to injury or illness incurred in the line of duty.  
 
          (3)  Officers and warrant officers whose injury was not incurred in the line of 
duty may request to be retained beyond MRD for physical disability processing; 
however, approval authority must approve the request prior to MRD.  
 
9.  Mandatory removal of officers and warrant officers who are twice non-selected for 
promotion (2XNS). Procedures for processing removal of 2XNS officers are at 
Enclosure 5. Officers in the ranks of MAJ and below who have been twice non-
selected for promotion to the next rank cannot request to be retained beyond MRD, 
with the exception of TPU sanctuary. 
 
     a.  Except as noted below, remove 2XNS officers in the rank of MAJ, CPT, 1LT, 
CW3, or CW2 from an active status. Their MRD is the first day of the seventh month 
after the board approval date, unless retained by another provision of law.  
 
          (1)  Retain officers in the rank of 1LT or CPT who are 2XNS and who have not 
completed their original statutory military service obligation (SMSO) until the day 
following completion of their SMSO. Soldiers incur an SMSO for 8 years upon original 
enlistment or appointment as a member of the Armed Services. For non-scholarship 
Reserve Officers' Training Corps (ROTC) officers commissioned prior to 31 Oct 13 
and officers commissioned via other sources, time spent as an enlisted, warrant, or 
commissioned officer in a uniformed service is creditable toward the SMSO. For all 
other ROTC officers, officers incur an 8-year SMSO regardless of previous time 
spent as an enlisted, warrant, or commissioned officer in a uniformed service. Input 
the date on which they will complete their SMSO as Retained Beyond MRD in the 
personnel database. If the officer completes their SMSO prior to the first day of the 
seventh month after the board is approved, separate the officer according to 9a 
above, unless retained by another provision of law or policy.  
 
          (2)  Retain Army Medical Department (AMEDD) officers in the rank of 1LT and 
CPT who are 2XNS for promotion and who are contractually obligated participants in 
the Specialized Training Assistance Program (STRAP) until the day after they 
complete their STRAP contractual obligation or their MSO completion, whichever is 
later, unless retained by another provision of law. Input the date on which they will 
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complete their MSO as Retained Beyond MRD in the personnel database. If the 
STRAP obligation or MSO is completed prior to the first day of the seventh month 
after the month in which the board is approved, separate the officer according to 9a 
above, unless retained by another provision of law or policy. 
 
          (3)  Remove officers in the rank of MAJ on the first day of the month after the 
month in which the officer completes 20 YCS, or the first day of the seventh month 
after the board is approved, whichever is later, unless retained by another provision 
of law or policy. Input the first day of the month after the month in which the officer 
completes 20 YCS as Retained Beyond MRD in the personnel database.  
 
          (4)  Remove warrant officers in the ranks of CW2 and CW3 twice non-selected 
for promotion on the first day of the seventh month after the board approval date 
unless retained under another provision of law or policy. 
 
          (5)  Removal of twice non-selected officers or warrant officers who are serving 
on active duty orders. 
 
          (a)  Release from active duty (REFRAD) officers or warrant officers serving on 
active duty orders published under the authority of U.S. Code, Title 10, Section 
12301(d) Active Duty for Operational Support (ADOS)) who are twice non-selected 
for promotion while on orders no later than 90 days prior to the established 
separation date. Being on ADOS orders does not suspend removal, applicable public 
law may further retain or direct removal. 
 
          (b)  Retain officers or warrant officers who are twice non-selected for promotion 
while serving on active duty orders published under the authority of U.S. Code, Title 
10, Section 12302 (Involuntary Activation for Contingency Operations) until 90 days 
after the end of the activation. These officers remain subject to removal or retention 
under other applicable laws or policies. 
 
     b.  Selective continuation (SELCON) of officers 2XNS for promotion.  The 
Secretary of the Army, via a board action, may select officers in the rank of LTC, 
MAJ, CPT and warrant officers in the ranks of CW3 or CW2 who are 2XNS for 
continuation as noted below. Retain officers and warrant officers only for the period 
authorized by the SELCON and remove them on the last day of the month at the end 
of the SELCON period, unless retained or removed by another provision of law. 
Officers selected for SELCON are ineligible to apply for further retention beyond the 
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SELCON period. The SELCON period is the authorized SELCON period or maximum 
age. Procedures for processing 2XNS SELCON are at Enclosure 6. 
 
          (1)  If approved for SELCON, officers in the ranks of CPT may serve up to 20 
YCS. Set the MRD as the first day of the seventh month after the month in which the 
board results were approved. Set the “Retained Beyond MRD” as the last day of the 
month in which the officer completes 20 YCS. The SELCON period is 20 YCS or 
maximum age, whichever is earlier (see 9b above for maximum age).  
 
          (2)  If approved for SELCON, officers in the rank of MAJ may serve up to 24 
YCS. Set the MRD as the first day of the seventh month after the month in which the 
board results were approved. Set the “Retained Beyond MRD” as last day of the 
month in which the officer completes 24 YCS. The SELCON period is 24 YCS or 
maximum age, whichever is earlier (see paragraph 9b for maximum age). 
 
          (3)  If approved for SELCON, warrant officers in the rank of CW2 may serve up 
to 11 years of warrant officer service. Set the MRD as the first day of the seventh 
month after the month in which the board results were approved. Set the “Retained 
Beyond MRD” as last day of the month in which the officer completes 11 years of 
warrant officer service. The SELCON period is 11 years of warrant officer service or 
maximum age, whichever is earlier (see paragraph 9b for maximum age).  
 
          (4)  If approved for SELCON, warrant officers in the ranks of CW3 may serve 
up to 20 years of warrant officer service. Set the MRD as the first day of the seventh 
month after the month in which the board results were approved. Set the “Retained 
Beyond MRD” as the last day of the month in which the officer completes 20 years of 
warrant officer service. The SELCON period is the date the warrant officer completes 
20 years of warrant officer service or maximum age whichever is earlier (see 
paragraph 9b for maximum age). 
 
          (5)  If approved for SELCON, officers in the rank of LTC may serve up to the 
time authorized by the SELCON not to exceed 33 YCS. Set the MRD as the first day 
of the month after the month in which the officer attains 28 YCS. Set the “Retained 
Beyond MRD” as the last day of the month after the month in which the officer 
completes the SELCON. The SELCON period is the last day of the month the officer 
completes the approve SELCON, maximum age, or 33 YCS, whichever is earlier 
(see paragraph 9b for maximum age).  
 



AFRC-PRP (140-10) 
SUBJECT:  U.S. Army Reserve (USAR) Policy and Procedures for Mandatory 
Removal Date (MRD) Management for Troop Program Unit (TPU) Officers and 
Warrant Officers 
 
 

10 

 

     c.  Unless an officer indicates otherwise, assume acceptance of the SELCON 
period.  If an officer does not decline SELCON, they are ineligible for further retention 
through requesting exception as outlined in section 8, a. and b. of this policy. If an 
officer elects to decline SELCON, they must indicate so prior to the commencement 
of the SELCON period. The SELCON period commences on the second day after the 
seventh month following the approval of the SELCON board results. If the officer 
wishes to be removed after the commencement of the SELCON period, they must 
either tender an unqualified resignation or request voluntary transfer to the Retired 
Reserve, if eligible.  
 
     d.  Temporary retention of officers pending a Special Selection Board (SSB). Army 
regulatory guidance authorizes temporary retention in an active status for a period of 
up to 12 months for officers that are pending a decision from an SSB. For 1LTs, 
CPTs and MAJs, the CG, USARC is the approval and disapproval authority. For 
LTCs, the approval and disapproval authority rests with ASA (M&RA). If approved, 
retain the officer until the SSB makes a final determination and either selects the 
officer for promotion or affirms the officer’s failed promotion status, not to exceed 12 
months.   
 
10.  Retaining officers beyond MRD for medical/physical disability evaluation to 
include those Soldiers assigned to the Soldier Recovery Unit (SRU). An officer may 
request deferral of retirement or separation if referred for physical disability 
evaluation prior to the prescribed date for retirement or separation. For more detailed 
information, see reference 17 (enclosure 12).  
 
     a.  For officers who have not been on active duty orders for 30 days or more, the 
request must be submitted through the officer’s chain of command to the HQDA 
DCS, G-1 for approval/disapproval. The HQDA G-1, Director of Military Personnel 
Management (DMPM) will take final action on requests.  
 
     b.  For officers that have been on an active duty order for 30 days or more, the 
request will be submitted through the Military Treatment Facility (MTF) to the Office of 
the Surgeon General (OTSG) no earlier than 60 days and no later than 30 days prior 
to the separation date for Soldiers in the Disability Evaluation System (DES). MTFs 
will submit MRD requests on Soldiers extended for clinical reasons (i.e., 
hospitalization) as soon as it is known that an extension is necessary.  
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     c.  Officers will not be discharged or transferred to the retired reserve if they are 
enrolled in the IDES process and have initiated a request for MRD deferral due to a 
pending medical evaluation board (MEB) or physical evaluation board (PEB). 
 
11.  Processing timeline for retention beyond MRD requests is enclosure 7. 
 
12.  Impact of involuntary removal due to MRD on retired grade. Officers involuntarily 
removed are exempt from the requirement to serve either six months (O1 to O4) or 
three years (O5 and above) in grade. Officers removed due to MRD must serve a 
minimum of 185 days, or 6 calendar months, in grade to be eligible to retire at that 
grade. Warrant officers must serve a minimum of 31 days to retire at their current 
grade. Final grade determination will be made by HRC at the time that the officer is 
transferred to the Retired Reserve. 
 
13.  This policy remains in effect until superseded or rescinded. 
 
14.  For additional information, contact Mr. Patrick Cannon, USARC DCS G-1 Officer 
Management Branch, at (910) 570-8775 or patrick.a.cannon.civ@army.mil. 
 
FOR THE COMMANDER: 
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Encl 2-1 

USARC G-1, RD and MSC Responsibilities for MRD Management 
 
 
1. USARC G-1.  
 

a. Provides policy and guidance on the management of MRD status  
for TPU officers assigned under USARC. USARC G-1 will assist in the updating of 
changes to MRD data utilizing the Reserve Database Management System (RDMS) 
as required. 
 

b. Process requests for deferrals of MRD sent from the RDs and 
MSCs to USARC G-1 and provide status on any pending action on request. 
Distribute decision memorandums to the RDs and MSCs via email for further 
dissemination and filing in the officer’s Interactive Personnel Electronic Records 
Management System (iPERMS). If the request was submitted via ePAT, upload the 
decision memorandum and complete the action in ePAT.  
 
     c.  Publish discharge orders for TPU officers under USARC that reach MRD and 
do not have enough years to retire. The RDs will send requests for orders for these 
officers to the USARC G-1 for order publication. 
 
     d.  Distribute orders back to the RD and MSC for further dissemination and filing in 
the officer’s iPERMS. 
 
2. The Readiness Division (RD). Continually monitor officer and warrant officer MRD 
status within their region and take action as necessary. 
 
     a. Manage MRD data within the applicable personnel databases and personnel 
records. Update changes to MRD data via the RDMS. Only the RD or the USARC   
G-1 may change MRD data in RDMS. 
 
     b. File retention and removal documents in personnel records to include the Army 
Military Human Resource Record (AMHRR) through iPERMS. 
 
     c. Semiannually provide MRD data rosters to the MSCs within their region.  
 
     d. Notify selectively continued (SELCON) officers and warrant officers of their 
SELCON status and will update their MRD data accordingly. Similarly, the RD will 
notify and adjust the MRD data for officers and warrant officers who have been twice 
non-selected for promotion (2XNS) and have not been SELCON. 
 
     e. Publish and distribute orders as required to remove officers or warrant officers 
due to MRD. Remove via transfer to the Retired Reserve for officers eligible to 
receive retired pay. 
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     f.  Forward requests for removal by discharge to the USARC G-1. The appropriate 
Area Commander will publish discharge orders on officers assigned to the 7th or 9th 
MSC, and 311th TSC. 
 
     g.  Publish orders removing an officer or warrant officer through transfer to the 
Retired Reserve due to MRD as soon as 90 days, but not later than 30 days in 
advance of the required removal date or 30 days from notification of pending 
removal, whichever is later. Provide the officer with a copy of the orders 30 days prior 
to the removal date.  
 
     h.  Removal due to MRD is an involuntary action. A request for voluntary transfer 
to the Retired Reserve is not required for MRD removal.  Issue removal orders as 
soon as 90 days but not later than 30 days in advance of the removal. The RD will 
hold requests received more than 90 days from the removal effective date in 
suspense until the earliest date at which orders can be published. 
 
     i.  File removal (transfer or discharge) orders in the officer's AMHRR through 
iPERMS. 
 
     j.  Send requests for orders for removal by discharge due to MRD to the USARC 
G-1. Only the USARC G-1 will publish discharge orders on officers and warrant 
officers. Requests must arrive at the USARC G-1 not later than 90 days in advance 
of the effective date of removal. The USARC G-1 will provide orders to the MSC for 
distribution to the officer and chain of command for inclusion in the officer's official 
records. The appropriate Area Commander will publish discharge orders on officers 
assigned to the 7th or 9th MSC and 311th TSC. 
 
3. U.S. Army Reserve Command Major Subordinate Commands (MSC). 
 
     a.  Continually monitor officer and warrant officer MRD status within their 
command and take appropriate and timely action to ensure compliance with 
applicable laws and policies. MSCs/units will include MRD verification during the 
annual Personnel Records Review. 
  
     b.  Will identify which removals are required within the following 24 months and 
will take appropriate actions including those noted below. 
 
     c.  Notify officers and warrant officers within 18 months of MRD of their pending 
removal and advise  officers of appropriate action. Appropriate action may include: 
 
         (1)  Request correction to MRD record data, if required. 
 
         (2)  Request correction to retirement point data, if required. 
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         (3)  Request transfer to the Retired Reserve, if eligible. 
 
         (4)  Request discharge, if required. 
 
         (5)  Request to be retained beyond MRD, if eligible. 
 
     d. Ensure units initiate removal action on officers and warrant officers who are 
within 90 days of MRD. The MSC will notify the officer or warrant officer of their 
required removal. The officer or warrant officer will be removed as required. 
 
          (1)  Initiate or ensure the officer's unit initiates, on the officer's behalf, a request 
for reassignment to the Retired Reserve and retirement recognition for officers and 
warrant officers who are eligible for transfer to the Retired Reserve but have not 
submitted a retirement request. Removal due to MRD is an involuntary action. No 
request from the officer or warrant officer is required. The MSC will notify the 
servicing Readiness Division (RD) to process the officer for transfer to the Retired 
Reserve.  
 
          (2)  If the officer is not eligible for transfer to the Retired Reserve, the MSC will 
send a request to the USARC G-1 (AFRC-PRP) to process the officer for discharge. 
USARC G-1 will process discharge orders will be published for officers under the  
command and control of the USARC. The appropriate Area Commander will publish 
discharge orders on officers assigned to the 7th or 9th MSC and 311th TSC. 
 
          (3)  If the MRD has passed, remove the officer by transfer to the Retired 
Reserve, if eligible, or by discharge. Removal will be 30 days from the date of 
discovery, 30 days from notification, or 30 days from the orders publication date, 
whichever is later. Providing the officer with a copy of the orders 30 days in advance 
of removal is sufficient notice.  
 
     c. Remove officers and warrant officers approved for retention beyond MRD at the 
end of the authorized retention period. 
 
     d. Notify officers and warrant officers when their MRD changes. Notify officers and 
warrant officers whose MRD has changed so as to require immediate removal or 
pending removal. Do not remove sooner than 30 days from notification. Provide the 
officer with a copy of the orders 30 days prior to removal date.  
 
     e. Ensure that requests to retain an officer beyond MRD arrive at the USARC not 
later than 12 months in advance of the officer's MRD. Requests submitted fewer than 
12 months in advance of the MRD require a letter of lateness from the MSC 
commander. The letter of lateness will explain why the request is late and detailing  
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steps taken to remediate late submissions. Do not delay processing for a letter of 
lateness.  
 
     f. Request and coordinate with the supporting Readiness Division when 
corrections to an officer or warrant officer’s MRD data is needed. 
 
 



Encl 3-1 

Establishing the Mandatory Removal Date (MRD) 
 
 
1.  References required for establishing the MRD. See Attachment 1 to Enclosure 3. 
 
2.  Removal is established by law and policy as the earlier of maximum age or 
maximum years of commissioned service (YCS). Unless earlier removed or retained 
under provision of law or policy, remove officers when they attain maximum YCS or 
maximum age, whichever is earlier. 
 
     a.  Maximum Age: The effective date for maximum age removal is the last day of the 
month in which the officer attains maximum age. Army policy requires removal upon 
attaining age 60. Exceptions to age 60 removal are noted in paragraph 8 of the base 
memorandum.  
 
     b.  Maximum Years of Commissioned Service:  
 
          (1)  Remove LTCs and promotable MAJs on the first day of the month following 
the month in which they attain 28 YCS.  
  
          (2)  Remove COLs and promotable LTCs on the first day of the month following 
the month in which they attain 30 YCS.  
 
          (3)  Maximum years of service removal for officers in the ranks of MAJ and below 
will be under the provisions of applicable laws and policies. Set initial MRD for 
commissioned officers as the first day of the month following the month in which they 
attain 28 YCS. If a MAJ or below attains 28 YCS and has not yet been twice considered 
for promotion, set the MRD to the last day of the month in which the officer attains age 
60. Set initial MRD for warrant officers as the last day of the month in which the officer 
attains age 60. 
 
          (4)  Maximum YCS does not apply to warrant officers. 
 
3.  Use the AHRC Form 871 (Mandatory Removal Date Computation) to calculate MRD. 
The AHRC Form 871 is Attachment 2 to Enclosure 3. 
 
4.  Calculate MRD for Maximum Age:  The officer’s date of birth (DOB) from birth 
certificate plus 60 years, rounded to the last day of the birth month.  
 
      Example: DOB 12 Nov 73, MRD for maximum age 30 Nov 33. 
 
5.  Calculate MRD for Maximum YCS:   
 
     a.  Find the date of initial appointment from the earliest appointment instrument 
and/or DA Form 71 (should be in iPERMS) and add either 28 years (2LT-LTC) or 30 
years (COL), rounded to the first day of the month past the appointment month.  
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Establishing the Mandatory Removal Date (MRD) (Continued) 
 
 
     Example: Appointment date is 15 May 12, MRD for maximum service 1 Jun 40 
(2LT-LTC) or 1 Jun 42 (COL).  
 
     b.  See the instructions below for officers in the ranks of 2LT-MAJ and CW2-CW3 
who have been twice non-selected for promotion. 
 
6.  Adjust MRD for non-creditable service. The chart at Attachment 3 to Enclosure 3 
defines creditable and non-creditable service. As a general rule, any duty performed as 
a commissioned officer in any component is creditable toward years of commissioned 
service. See Attachment 4 to Enclosure 3 for instructions on crediting education delay. 
Note:  When calculating non-creditable service, use a 30 day month and/or 360 day 
year.  
 
          Example:  Officer's appointment date in the ARNG is 15 May 12. Officer spent 3 
years in the Inactive National Guard. Add 3 years to the officer's commissioned service 
date. Adjusted MRD is 1 Jun 43 (2LT-LTC) or 1 Jun 45 (COL). 
 
          Example:  Officer commissioned in the Active Component Navy 1 Jun 92. 
Discharged 31 Oct 02. Enlisted in the USAR 1 Nov 02. Appointed as a warrant officer in 
the USAR 1 Oct 07. Commissioned in the ARNG 1 Jun 12. Transferred to the USAR 16 
Aug 13. The time from 31 Oct 02 to 31 May 12 (9 years and 7 months and 1 day) is 
considered a break in commissioned service and gets added into the original date of 
commissioning (1 Jun 92). The officer's new commissioned service date is 02 Jan 02. 
The MRD based on 28 YCS 1 Feb 30. Note:  Only the years as a commissioned officer 
are creditable for YCS, time as a warrant officer is not counted. Note:  Changes in 
status (e.g., transfer as an officer between services or components) do not impact 
creditable YCS. Note:  Break is calculated as follows,  
 
       11 17  
  2012  05 31 (day prior to ARNG commission) 
- 2002 10 31 (day of Navy discharge) 
      09  07  0  (period of service) 
               +1   (add inclusive day) 
 
Total break in service is 9 years, 7 months and 1 day (Note: If days equal 29 or less, 
month does not change. If days equal 30 or more change to 0 and round up the month. 
If month equals 12, change to 0 and round up year) 
 
7.  Once established, the YCS MRD for LTC or COL does not change unless there is a 
creditable break in service.  
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Establishing the Mandatory Removal Date (MRD) (Continued) 
 
 
8.  Reduce maximum YCS MRD for officers in the ranks of MAJ and below if twice non-
selected for promotion (2XNS). 
 
 
     a.  CW2/CW3/1LT/CPT/MAJ:  Set to the 1st day of 7th month after the approval of 
the promotion board results.  
 
          Example:  2XNS CW2/CW3/1LT/CPT/MAJ, board approval date 2 Feb 18, new 
MRD 1 Sep 18. 
 
     b.  Set MRD for officers in the rank of MAJ who have not completed 20 YCS to the 
1st day of 7th month after the approval date of the promotion board results. 
Administrators will update the officer’s Retained Beyond MRD to the 1st day of the 
month after the month in which the MAJ completes 20 years commissioned service. 
 
9.  Enter MRD and Reason Code in appropriate database. Enter all dates as year, 
month day (YYYYMMDD). If removal is for max age, use Reason Code A. If removal is 
for max YCS, use Reason Code B. If removal is for max time in grade (including 2XNS), 
use Reason Code C.  
 
10. The supporting Readiness Division (RD) is responsible for maintaining MRD data 
within the applicable personnel databases. 
 
4 Attachments 
1.  References required for establishing the MRD 
2.  AHRC Form 871 
3.  Service Creditable and Non-Creditable toward YCS 
4.  Crediting Education Delay 
 



Attachment 1 to Encl 3 

References Required for Establishing the MRD 
 
 
1.  Maximum age. 
 
     a.  U.S. Code, Title 10, Sections 1164, 14509, 14515, and 14703. 
 
     b.  AR 135-175, paragraph 4-3a(2). 
 
     c.  AR 140-10, paragraph 7-3. 
 
2.  Maximum years of service. 
 
     a.  U.S. Code, Title 10, Sections 14507, 14508, 14514,14701, and 14703. 
 
     b.  AR 135-175, paragraph 4-3a(3). 
 
     c.  AR 140-10, paragraph 7-2. 
 
3.  Creditable years of commissioned service. 
 
     a.  U.S. Code, Title 10, Section 14706. 
 
     b.  DoD Financial Management Regulation Volume 7A, Chapter 1. 
 
     c.  AR 135-180, paragraph 2-3 and appendix B. 
 
     d.  AR 140-10, paragraph 7-2b and 7-2d. 
 
     e.  Assistant Secretary of the Army Manpower and Reserve Affairs, SAMR-PO 
memorandum (Exclusion of Chaplain Candidate Service from the Computation of Years 
of Service for Mandatory Retirement Date (MRD)), 28 Dec 04. 
 



MANDATORY REMOVAL DATE (MRD) COMPUTATION
(AR 140-10)

NAME DATE OF COMMISSIONING

SSN DATE OF BIRTH

GRADE BRANCH DATE ATTAINED AGE 60

MRD FOR LIEUTENANT COLONEL AND LOWER
Year Month Day

1. Date of initial appointment

2. Total Breaks in Service  (Use exact years, months, days)

3. * Educational Delay  (JAG/AMEDD/CH)

4. Authorized Service Time upon reaching grade of LTC 28 00 00

5. Add 1, 2, 3 and 4 for Basic Date

6. Mandatory Removal Date  (1st day of the following month in which
officer reaches Basic date) 01

7. Date You Reach Age 60

8. Last Day of the Month in which he/she becomes 60 years of age

9. MRD is earlier date (item 6 or item 8)

MRD FOR COLONELS
Year Month Day

1. Date of Initial Appointment

2. Total Breaks in Service  (Use exact years, months, days)

3. * Educational Delay  (JAG/AMEDD/CH)

4. Authorized Service Time 30 00 00

5. Add 1, 2, 3 and 4 for Basic Date

6. Mandatory Removal Date  (1st day of the following month in which
officer reaches Basic date) 01

7. Date You Reach Age 60

8. Last Day of the Month in which he/she becomes 60 years of age

9. MRD is earlier date (item 6 or item 8)

* Check with Career Manager to see if educational delay law of Title 10 USC Section 14706 applies.

AHRC Form 871, Nov 06 (Prior editions are obsolete.)



Attachment 3 to Encl 3 

 
Service Creditable and Non-Creditable toward YCS 

 
 

Creditable Service Non-Creditable 
Assignment as a commissioned 
officer in Selected Reserve to 
include Troop Program Unit (TPU) 
and Active Guard Reserve (AGR) 

Standby Reserve - Inactive Status List 

Assignment as a commissioned 
officer in USAR Control Groups: 
Individual Ready Reserve (IRR), 
Annual Training (AT), Officer 
Active Duty Obligor (OADO), and 
Individual Mobilization Augmentee 
(IMA) 

Retired Reserve 

Standby Reserve - Active Status 
List Inactive Army National Guard 

Army National Guard or Air 
National Guard 

US Army Retired List, Permanent and 
Temporary Disability Retired List, and Army 
of the United States (AUS) Retired List 

Navy, Marine Corps, Coast 
Guard, or Air Force Reserve 

Retiree Recall – retired officers who are 
ordered to active duty from the Retired 
Reserve or the retired list under Section’s 
688(a), 12301(a), or 12301(d) and serves in 
his or her retired status. A Soldier 
transferred from the Retired Reserve back 
to the Ready Reserve under provisions of 
Section 10145 (not a recalled retiree). Their 
service would be counted towards their 
commissioned service  

Active Component service with 
the Army, Air Force, Navy, Marine 
Corps, or Coast Guard  

Service while in the Active Duty Obligor 
(OADO) Control Group participating in an 
advanced education program for 
appointment in a special branch (Medical, 
Chaplain, or Judge Advocate General). 
Officer must not perform any paid duty as a 
commissioned officer in an active status 
during the period of education delay. The 
officer must be appointed to the special 
branch immediately following completion of 
the advanced education. 

 



Attachment 4-1 to Encl 3 

Crediting Education Delay 
 
1.  Judge Advocate General Corps and Army Medical Department Officer 
 
Condition Exclude Remarks 

Officer performs service in 
student status assigned to 
Ready Reserve Control 
Group (Officer Active Duty 
Obligator (OADO)) 

Yes 

Provided that:                                                        
- officer performs no other service , e.g. service 
in a SELRES TPU, while in student status; and, 
- degree is first professional degree required for 
appointment in a special branch; and, 
- service in student status occurs before 
commencing initial service on active duty or in 
Ready Reserve status in specialty resulting 
from degree  

Officer performs service in 
student status assigned to 
Ready Reserve Control 
Group (Officer Active Duty 
Obligator (OADO)) and 
officer performs no other 
duty but degree is not first 
professional degree 
required for appointment in 
a special branch 

No 
Degree obtained in student status must be the 
first professional degree required for 
appointment in the specialty branch service  

Service in student status 
assigned to Ready Reserve 
Control Group (Officer 
Active Duty Obligator 
(OADO)) and officer 
performs other service while 
in student status 

No 

This service is outside the professional 
specialty resulting from the degree, therefore 
the service in the student status is not 
excludable 

Officer independently 
pursues graduate level 
studies while on active duty 
or in Ready Reserve status 

No Officer is not in recognized student status 

Service as an ROTC SMP 
Cadet No 

Period of service as SMP cadet must be 
deducted from otherwise excludable service. 
Service as ROTC/SMP cadet is credited under 
provisions of 10 USC §2106(c). 

Service performed on active 
duty or in Ready Reserve in 
other than a student status 
prior to service in student 
status 

No Active duty and Ready Reserve service prior to 
student status is not excludable 
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Crediting Education Delay (Continued) 

2. Chaplain and Chaplain Candidate Officers

Condition Exclude Remarks 

Officer is / was in an 
educational program that 
leads to their being 
branched as a Chaplain. 
Officer was commissioned 
prior to or during 
educational process. 
Officer held a reserve 
commission and was 
managed by the Reserve 
manager of the Chaplain 
branch during their 
educational status. 

Yes 

Officer was commissioned prior to or during 
time period of transcripts. 
Officer must not have been mobilized, served in 
a TPU or served on active duty other than for 
reserve training related to degree program for 
the Chaplain branch. Any year that officer was 
on active duty other than for training noted 
above will be counted towards their MRD. 
Example: Officer was branched as a Military 
Intelligence officer via ROTC. While in college 
the officer applies to seminary and is accepted. 
The officer begins his / her studies and 
transfers into the Chaplain Candidate program 
and is managed by the Reserve CH branch 
manager or NG as a chaplain candidate. The 
officer is placed on ADT orders during the three 
summer breaks from Seminary and works 
alongside chaplains at Active Army chaplain 
offices. The officer completes Seminary in three 
years and is branched as a Chaplain. The 
officer would have three years towards pay, 
three years towards a reserve retirement (the 
three summers of ADT) and zero years towards 
MRD. The officer will be available to the Army 
for up to 30 years of commissioned Chaplain 
service. Officer must be in a reserve status to 
qualify for change in their MRD. 

Officer is / was in serving in 
a TPU while an educational 
program that leads to their 
being branched as a 
Chaplain. 

AR - Yes 
NG - No 

Depends on component. Army Reserve (AR) - 
exclude. National Guard (NG) - do not exclude 
(except as below). Officer must be non-
deployable and managed by the Reserve 
manager of the Chaplain branch or the JFC 
chaplain during their educational status. NG 
TPU soldiers with a valid documented 
education delay are categorically non-
deployable and the years in education delay 
status are excludable. 



Crediting Education Delay (Continued) 

Officer independently 
pursues graduate degree 
while serving on Active Duty 
or in a TPU. 

No Officer is not in recognized student status 

Officer serves as an ROTC· 
SMP Cadet while pursuing 
a graduate degree to 
become a Chaplain Officer. 

No 
Period of service as SMP cadet must be 
deducted from otherwise excludable service. 
Service as ROTC SMP cadet is credited under 
provisions of 10 USC 2106(c). 

Officer performed service 
on active duty or in the 
ready reserve other than 
that of a student. 

No 
Service performed on active duty in a branch 
unrelated to the educational status of the 
student will count towards the officer's MRD. 

Service performed on active 
duty or in Ready Reserve in 
other than a student status 
prior to entering a degree 
program. 

No 

All commissioned service will count toward the 
officer's MRD except while a student. Example: 
An officer was an ROTC student and was 
commissioned after ROTC as an Armor officer. 
The officer serves four years on active duty 
then leaves active duty and joins the Reserve. 
The officer applies to a graduate school of 
ministry and applies for the chaplain candidate 
program. The officer serves as a chaplain 
candidate for four years while pursuing a 
Master of Divinity degree. During those four 
years the officer is sent by the Reserve 
chaplain branch manager on an ADT tour each 
summer under the supervision of a chaplain.  
After graduation the officer is branched as a 
chaplain and assigned to a TPU. The officer 
serves the rest of his/ her career in a TPU. The 
first four years are counted toward his/her 
MRD, but the next four years as a chaplain 
candidate would not count.  

Attachment 4-  to Encl 3 
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Requesting Retention Beyond Maximum Age or Maximum Years of Service MRD  
 

1.  References required for requesting retention beyond MRD. See Attachment 1 to 
Enclosure 4. 
 
2.  Remove officers and warrant officers upon attaining maximum age or maximum 
years of service.  
 
     a.  Unless removed earlier under provision of law or policy, Army policy requires 
removal upon attaining age 60. The effective date for maximum age removal is the last 
day of the month in which the officer attains maximum age. Accomplish removal via 
transfer to the Retired Reserve, if eligible, or discharge if ineligible for transfer to the 
Retired Reserve. Exceptions to maximum age are addressed in paragraph 8 of the 
based memorandum. 
 
     b.  Unless removed earlier under provision of law or policy, Army policy requires the 
removal of commissioned officers upon attaining maximum years of service. Exceptions 
to maximum years of service removal are noted below. The effective date for maximum 
years of service is the first day of the month following the month in which the officer 
attains maximum years of service. Accomplish removal via transfer to the Retired 
Reserve, if eligible, or by discharge if ineligible for transfer to the Retired Reserve. 
Exceptions to maximum years of service removal are noted below. 
 
3.  Processing requests for retention beyond MRD for maximum age or maximum 
service is as indicated below.  
 
    a.  Requests must arrive at the USARC G-1 (AFRC-PRP) no later than 12 months 
prior to the officer attaining MRD for age or service. Processing time from initiation to 
receipt at USARC G-1 (AFRC-PRP) must not exceed 90 days. Requests received fewer 
than 12 months in advance of MRD require a memorandum of lateness. The 
memorandum of lateness will include the reason for the lateness and actions taken to 
preclude future occurrences. Do not delay processing for a memorandum of lateness. 
The memorandum may be submitted afterward. Subordinate commands do not return 
requests without action. Commands are authorized to return a request for corrections; 
however, they are not authorized to disapprove the request. USARC G-1 will not 
process requests received after an officers MRD and will return it without further action. 
 
    b.  All requests will include the following documents together as a single PDF file. 
Additional required documents are as noted in the applicable paragraphs below. 
 
         (1)  DA Form 4187 prepared according to the applicable example. 
 
         (2)  AHRC Form 871 (Mandatory Removal Date Computation). 
 
         (3)  DA Form 5016 (Chronological Statement of Retirement Points). 
 



Requesting Retention Beyond Maximum Age or Maximum Years of Service MRD  
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           (4)  Unit Manning Report showing officer or warrant officer in authorized position. 
 
           (5)  MEDPROS print out showing last physical exam. 
 
           (6)  DA Form 705 showing APFT less than 6 months old at the time of the 
Request (or commander's statement for officers over age 60 if no APFT). 
 
           (7)  DA Form 5500 or 5501, if applicable. 
 
           (8)  Soldier Record Brief/Officer Record Brief/Automated Record Brief. 
 
           (9)  Memorandum from requesting officer or warrant officer justifying retention. 
The officer may enter the justification on the DA Form 4187 rather than submitting a 
separate memorandum. A memorandum is strongly encouraged.  
 
     c.  Upon receipt of the response from the determining official, the USARC G-1 will 
forward the response to the Soldier's request to the MSC and servicing RD. The MSC 
will forward the response through the Soldier's chain of command to the Soldier. 
 
     d.  The supporting Readiness Division (RD) will: 
 
           (1)  Upon approval, update the Soldier's “Retained Beyond MRD” and “Reason 
Retained” fields to reflect the authorized retention period indicated on the approval 
memorandum. Do not change the officer's MRD. File the approval instruments in the 
Soldier's iPERMS. 
 
           (2)  If not approved, process the Soldier for transfer to the Retired Reserve or 
request discharge as appropriate and file the instrument in the Soldier's iPERMS. 
 
3.  Army Medical Department (AMEDD) officer retention. See paragraph 8a of base 
memorandum.  Process AMEDD requests as follows: 
 
     a.  Officer prepares DA Form 4187 according to the example at Attachment 2 to 
Enclosure 4. 
 
     b.  In addition to the documents required by paragraph 2c above, the following 
completed documents must accompany the requesting DA Form 4187:   
 
           (1)  HRC Form 4109 (Request for Extension of Mandatory Removal Date). 
(Attachment 3 to Enclosure 4.) 
 
           (2)  Copy of current (unexpired) state medical license. 
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     c.  Process request as per paragraph 3 above. The USARC G-1 will forward the 
request to CAR/CG USARC, or his/her delegate, for action on behalf of the ASA(M&RA) 
or to the ASA(M&RA), as appropriate.  
 
4.  Chaplain retention. Chaplains are eligible for retention beyond age 60 and/or 
maximum years of commissioned service until the end of the month in which they attain 
age 68. Chaplain requests are processed as follows: 
 
     a.  The Reserve Component Integration (DACH-RCI) office, in the Office of the Chief 
of Chaplains (OCCH) holds an annual advisory panel to review and evaluate the 
records of Army Reserve Chaplains applying for MRD retention and make 
recommendations to the Chief of Chaplains, who makes all final retention decisions. 
 
     b.  The OCCH sends the MOI for the annual advisory panel to all eligible Chaplains. 
Requests are processed in accordance with the MOI through the chain of command for 
command and chaplain endorsement. The MSC will forward completed requests to the 
Chaplain Career Manager at the OCCH. 
 
5.  TPU Sanctuary. Do not remove officers and warrant officers having 18 or 19 
qualifying years of service. See paragraph 8 i. of base memorandum. Process TPU 
Sanctuary requests as follows: 
 
     a.  Officer prepares a DA Form 4187 according to the example at Attachment 5 to 
Enclosure 4. 
 
     b.  Officer submits the DA Form 4187 and Retirement Points Statement through their 
chain of command to the MSC. 
 
     c.  The MSC will verify and endorse the request to the supporting RD.  
 
     d.  The supporting RD will: 
 
           (1)  Verify the request and issue a memorandum to the Soldier authorizing 
retention as indicated above. The memorandum will establish a date when TPU 
Sanctuary will end based on the Soldier's most current Retirement Points Statement. 
The memorandum will reiterate the requirements and limitations as indicated in 
paragraph 5 above. 
 
           (2)  File the Sanctuary memorandum and request in the Soldier's Army Military 
Human Resource Record (AMHRR) via iPERMs. 
 
           (3)  Update the Soldier's personnel database record to indicate Retained Beyond 
MRD to the date established in the memorandum, Reason Code E. Do not change the 
MRD. 
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           (4)  Transfer the officer to the Retired Reserve upon attaining 20 creditable 
years. Do not remove the officer until the Notification of Eligibility for Retired Pay 
(Twenty Year Letter) is posted to the officer's records. 
 
6.  Retention beyond MRD for Physical Disability Evaluation. See paragraph 8 j. of base 
memorandum.  Process MEB retention requests as follows: 
 
     a.  Officers must have a line of duty determination prior to requesting retention 
beyond MRD for PED purposes. Both in the line of duty (ILD) and not in the line of duty 
(NLD) on a validated P3 profile qualify for consideration for MRD extension. However, 
NLD MRD for PED extensions are at the discretion of the ASA(M&RA). A NLD 
determination will not stop MRD removal unless approved prior to the MRD by the 
ASA(M&RA). An ILD determination on a P3 profile stops removal regardless of 
ASA(M&RA) action prior to removal date. 
 
     b.  Soldier prepares DA Form 4187 according to Attachment 6 to Enclosure 4.  
 
     c.  The following completed documents must accompany the requesting DA Form 
4187:   
 
           (1)  Memorandum from the Army Reserve Medical Management Center verifying 
referral to the Medical Evaluation Board (MEB). 
 
           (2)  Verified DA Form 3349, Physical Profile, showing a P3 profile. 
 
           (3)  DD Form 2870, Authorization for Disclosure of Medical of Dental Information, 
signed by Soldier.  
 
           (4)  DA Form 5016 (Chronological Statement of Retirement Points) 
 
           (5)  Retention Beyond Mandatory Removal Date (MRD) for Physical Disability 
Determination Request Checklist. (Attachment 7 to Enclosure 4.) 
 
     d.  Process request as per paragraph 2 above. Initiate the action in ePAT, but send 
the documents by encrypted email to the USARC G-1 (AFRC-PRP) MRD policy POC. 
The USARC G-1 will forward the request to the Army G-1 for ASA(M&RA) 
determination. 
 
7.  Warrant officer retention beyond age 60. Based on the needs of the USAR, a 
warrant officer may be retained to age 62 years and 60 days. Process warrant officer 
extensions as follows: 
 
     a.  Warrant officer prepares DA Form 4187 according to Attachment 8 to Enclosure  
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     b.  The documents identified at paragraph 2c above will accompany the requesting 
DA Form 4187:   
 
     c.  Process request as per paragraph 2 above.  
 
     d.  Upon receipt of approval, the USARC G-1 will publish an authorizing 
memorandum and issue orders (Format 159) retaining the warrant officer in an active 
status. Format 159 orders will not be published for warrant officers who will not attain 20 
QYS prior to attaining age 62 and 60 days. The USARC G-1 will forward the orders and 
memorandum to the MSC and servicing RD. The MSC will forward the response 
through the Soldier's chain of command to the Soldier. 
 
     e.  The RD will process response as in paragraph 2 above. 
 
8.  Voluntary Selective Continuation (VOL SELCON) for deployment. See paragraph 8 
c. and d. of base memorandum. Requests for VOL SELCON will be processed as 
follows: 
 
     a.  Officer prepares DA Form 4187 according to Attachment 9 to Enclosure 4.  
 
     b.  In addition to the documents identified in paragraph 2c above, the following 
completed documents must accompany the requesting DA Form 4187:   
 
           (1)  DA Form 4856 (Developmental Counselling Form) showing officer has been 
counselled as to VOL SELCON by the first General Officer commander in my chain of 
command. (Attachment 10 to Enclosure 4.) 
 
           (2)  Unit alert notification or mobilization orders, as applicable. 
 
           (3)  Recommendation memorandum from MSC commander. 
 
     c.  Process request as per paragraph 2 above. The USARC G-1 will review and 
make a determination. If the request requires an ETP, the USARC G-1 will forward the 
request to the Army G-1 for ASA(M&RA) action. 
 
     d.  Process the response as in paragraph 2 above. 
 
9.  Request for Army Promotion List and Judge Advocate General Corps officer 
retention beyond YCS or maximum age MRD (APL/JAGC SELCON). See paragraph 8 
e. and f. of base memorandum.  Requests for APL/JAGC retention beyond MRD will be 
processed as follows: 
 
     a.  Officer prepares DA Form 4187 according to Attachment 11 to Enclosure 4.  
 



Requesting Retention Beyond Maximum Age or Maximum Years of Service MRD  
(continued) 

 
 

Encl 4-6 

     b.  The documents identified at paragraph 2c above must accompany the requesting 
DA Form 4187.  
 
     c.  Process request as per paragraph 2 above. The USARC G-1 will forward the 
request to the Army G-1 for ASA(M&RA) determination. 
 
     d.  Process response as in paragraph 2 above. 
 
10.  Military Technician (MILTECH) Retention. See paragraph 8 g. of base 
memorandum.  
 
     a.  The USARC Civilian Personnel Management Officer (CPMO) will forward 
response to the Soldier's request to the MSC and servicing RD. The MSC will forward 
the response through the Soldier's chain of command to the Soldier.  
 
     b.  Process response as in paragraph 2 above. 
 
 
10 Attachments 
1.  Required References 
2.  DA Form 4187 prepared for AMEDD retention request. 
3.  AHRC Form 4109 
4.  DA Form 4187 prepared for TPU Sanctuary request. 
5.  DA Form 4187 prepared for MEB/PEB retention request. 
6.  Retention Beyond Mandatory Separation for Medical Care Request Checklist. 
7.  DA Form 4187 prepared for WO maximum age retention request. 
8.  DA Form 4187 prepared for VOL SELCON. 
9.  DA Form 4856 prepared for VOL SELCON. 
10.  DA Form 4187 prepared for APL retention request. 
 



 
 

Attachment 1-1 to Encl 4 

References Required for Requesting Retention Beyond Maximum Age or 
Maximum Years of Service MRD 

 
 
1.  Retention of AMEDD and Chaplain officers. 
 
     a.  U.S. Code, Title 10, Section 14703. 
 
     b.  AR 135-32, paragraphs 5 thru 8. 
 
     c.  AR 140-10, paragraphs 7-14c and 7-16 thru 7-21. 
 
2.  Retention for TPU Sanctuary. 
 
     a.  U.S. Code, Title 10, Sections 12646 (commissioned officers) and 1164 (warrant 
officers). 
 
     b.  AR 140-10, paragraphs 7-14b (commissioned officers) and 7-14o(5)(b) (warrant 
officers). 
 
3.  Retention beyond MRD for physical disability evaluation processing. 
 
     a.  U.S. Code, Title 10, Sections 14519 (commissioned officers) and 1164 (warrant 
officers). 
 
     b.  AR 135-175, paragraphs 1-16a (warrant officers) and 1-16i (commissioned 
officers). 
 
     c.  AR 140-10, paragraph 7-14q. 
 
     d.  AR 635-40, paragraphs 6-2 and 6-3. 
 
4.  Warrant officer maximum age retention. 
 
     a.  U.S. Code, Title 10, Section 1164. 
 
     b.  AR 135-32, paragraphs 5a(1), 8e(5), and 8e(6). 
 
     c.  AR 140-10, paragraph 7-14o(5). 
 
5.  Voluntary Selective Continuation (VOL SELCON) for deployment. 
 
     a.  U.S. Code, Title 10, Section 14701. 
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     b.  Assistant Secretary of the Army Manpower and Reserve Affairs, SAMR-PO 
memorandum (Voluntary Selective Continuation of Alerted and Mobilized Selected 
Reserve Lieutenant Colonels and Colonels under the Provisions of Section 14701, Title 
10, United States Code), 19 Aug 08.  
 
6.  Army Promotion List officer retention beyond maximum years of service. 
 
     a.  U.S. Code, Title 10, Section 14701. 
 
     b.  AR 135-155, paragraph 4-34g. 
 
7.  Military Technician Retention. 
 
     a.  U.S. Code, Title 10, Section 14702. 
 
     b.  AR 140-10, paragraph 7-14m. 
 
     c.  Office of the Chief of Army Reserve, DAAR-ZA memorandum (Army Reserve 
Military Technician Program Policy and Guidance), 7 May 19. 
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Removal of Officers Twice Non-Selected (2XNS) for Promotion 

1. References required for removal of 2XNS officers. See Attachment to Enclosure 5.

2. Officers and warrant officers in ranks MAJ and CW3 and below who are twice non-
selected for promotion to the next grade and who have not been selected for
continuation (SELCON) will be removed as indicated in paragraph 9 of base
memorandum:

Upon receipt of the promotion board results, the RD will process officers in ranks below 
LTC and CW4 who have been 2XNS as follows: 

a. Notify the officer and warrant officer and the Soldier's MSC of their 2XNS status
and inform them of their options as a 2XNS Soldier. If the exceptions noted above 
(MSO, STRAP, or 20 YCS) apply, the notice will include notification of the new removal 
date. 

b. Reset the Soldier's MRD to the first day of the seventh month after the month in
which the board president approved the report of the board that considered the officer 
for the second time. Example:  Board approval date is 20180202, therefore new MRD 
20180901. 

c. For those officers who meet the exceptions noted above:

(1) For 1LTs or CPTs who have not completed their SMSO or who have a
STRAP obligation, set the MRD to the first day of the seventh month after the month in 
which the board president approved the report of the board which considered the officer 
for the second time and the Retained Beyond MRD date to the day after the Soldier 
completes their MSO or STRAP obligation. 

(2) For MAJs who have not completed 20 YCS, set the MRD to the first day of
the seventh month after the month in which the board president approved the report of 
the board which considered the officer for the second time and the Retained Beyond 
MRD date to the first day of the month after the month in which the MAJ completes 20 
YCS. 

d. Removal of twice non-selected officers or warrant officers who are serving on
active duty orders. See paragraph 9 a.(5) of base memorandum. 

e. Publish or request and distribute orders removing the Soldier from active status
as appropriate. Only the USARC G-1 will publish discharge orders on officers and 
warrant officers. The appropriate Area Commander will publish orders on Soldiers 
assigned to the 7th MSC, 9th MSC, and 311th TSC.  

Attachment 
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References Required for Removal of 2XNS Officers 
 
 
1.  Removal of 2XNS officers in the rank of MAJ. 
 
     a.  U.S. Code, Title 10, Section 14506. 
 
     b.  AR 135-175, paragraph 4-3a(5)(c). 
 
     c.  AR 135-155, paragraphs 4-30 and 4-33. 
 
     d.  AR 140-10, paragraphs 7-2i and 7-6b. 
 
2.  Removal of 2XNS officers in the rank of CPT. 
 
     a.  U.S. Code, Title 10, Section 14505. 
 
     b.  AR 135-175, paragraph 4-3a(5)(b). 
 
     c.  AR 135-155, paragraphs 4-30 and 4-33. 
 
     d.  AR 140-10, paragraphs 7-2j and 7-6b. 
 
3.  Removal of 2XNS officers in the rank of 1LT. 
 
     a.  U.S. Code, Title 10, Section 14504. 
 
     b.  AR 135-175, paragraph 4-3a(5)(b). 
 
     c.  AR 135-155, paragraphs 4-30 and 4-33. 
 
     d.  AR 140-10, paragraphs 7-2k and 7-6b. 
 
4.  Removal of 2XNS officers in the ranks of CW2 and CW3. 
 
     a.  AR 135-175, paragraph 4-3a(5)(a). 
 
     b.  AR 135-155, paragraphs 4-30 and 4-33. 
 
     c.  AR 140-10, paragraph 7-6b. 
 
     d.  Secretary of the Army, memorandum (Army Directive 2015-17 (Reinstatement of 
Separation for Two-Time Nonselection for Promotion and Implementation of Selective 
Continuation Boards for U.S. Army Reserve Warrant Officers)), 18 Mar 15. 
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Selective Continuation (SELCON) Retention 

1. References required for establishing the MRD of SELCON officers. See Attachment
to Enclosure 6. See paragraph 9 b. of base memorandum.

2. Upon receipt of the 2XNS SELCON board results, the RD will process officers who
have been SELCON as follows:

a. Notify the officer or warrant officer and the Soldier's MSC of their SELCON status
including the date to which the Soldier has been retained. 

b. Reset the Soldier's MRD to the first day of the seventh month after the board
approval date of the board that considered the officer for the second time. Example: 
Board approval date is 20180202, therefore new MRD 20180901. 

c. Set the “Retained Beyond MRD” date to the last day of the month in which the
Soldier completes the period of SELCON as authorized above. When age 60 occurs 
first, set the “Retained Beyond MRD” date to the last day of the month in which the 
Soldier attains age 60. Retention beyond age 60 will be considered on a case-by-case 
basis. Retention will not extend beyond age 62 for non-AMEDD commissioned officers, 
68 for Chaplain and AMEDD (except MS 67 and 70) commissioned officers, and 62 and 
60 days for warrant officers. Retention beyond age 60 is not automatic and is authorized 
only under applicable laws. 

d. File the SELCON memorandum in the Soldier's official records.

3. Selective Continuation (SELCON) as LTC by Secretary of the Army Board action.
Concurrent with consideration for promotion to COL, officers who are qualified for
promotion to COL but are not selected will be considered for SELCON. If approved for
SELCON, officers in the rank of LTC may serve up to the time authorized by the
SELCON not to exceed 33 YCS.Set the “Retained beyond MRD” date as the last day of
the month in which the officer completes 30 YCS or age 62 for non-AMEDD officers, 68
for Chaplain and AMEDD (except MS 67 and 70) officers. Upon receipt of the SELCON
board results, the RD will process officers who have been SELCON as follows:

a. Notify the officer and the officer's MSC of their SELCON status including the date
to which the officer has been retained. 

b. Set the Retained Beyond MRD date to the first day of the month after the month
in which the Soldier completes the period of SELCON as authorized above. 

c. File the SELCON memorandum in the Soldier's official records.

Attachment 
Required References 
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References Required for Establishing the MRD of SELCON Officers 
 
 
1.  SELCON as LTC. 
 
     a.  U.S. Code, Title 10, Section 14701. 
 
     b.  AR 135-155, paragraph 4-34g. 
 
2.  SELCON as MAJ. 
 
     a.  U.S. Code, Title 10, Sections 14701. 
 
     b.  AR 135-175, paragraph 4-3a(5)(c). 
 
     c.  AR 135-155, paragraph 4-34c. 
 
     d.  AR 140-10, paragraph 7-2i(2). 
 
2.  SELCON as CPT. 
 
     a.  U.S. Code, Title 10, Sections 14701. 
 
     b.  AR 135-175, paragraph 4-3a(5)(b). 
 
     c.  AR 135-155, paragraph 4-34c. 
 
     d.  AR 140-10, paragraph 7-2j(2). 
 
3.  SELCON as CW2 and CW3. 
 
     a.  AR 135-175, paragraph 4-3a(5)(a). 
 
     b.  Secretary of the Army, memorandum (Army Directive 2015-17 (Reinstatement of 
Separation for Two-Time Nonselection for Promotion and Implementation of Selective 
Continuation Boards for U.S. Army Reserve Warrant Officers)), 18 Mar 15. 
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MRD Processing Timeline 
 
 
When Who What Notes 

24 Months from 
MRD Owning Command 

Identify and notify 
officers who will 
reach MRD in the 
next 24 months. 

Command will request 
update/correction of 
MRD data from 
supporting RD. 

18 Months from 
MRD 

Officer/Warrant 
Officer 

Initiate request for 
retention beyond 
MRD, if eligible. 

Request must reach 
MSC NLT 90 days 
from initiation. 

12 Months from 
MRD MSC  

Submit MRD 
retention request to 
USARC G-1 
(AFRC-PRP) 

Request must reach 
USARC G-1, through 
ePAT NLT 45 days 
from receipt at MSC. 

6 - 12 Months 
from MRD USARC G-1 

Submit MRD 
retention request to 
approval authority. 

Submit requests to 
approval authority 
within 30 days of 
receipt, but not more 
than 12, or fewer than 
6, months from MRD. 
Requests received 
within 90 days of 
MRD may be returned 
without action. 

3 Months from 
MRD 

Readiness 
Division (RD) or 
USARC G-1 

Publish and 
distribute removal 
orders. 

RD will publish 
transfer to Retired 
Reserve order for 
eligible officers. 
USARC G-1 will 
publish discharge 
orders. 

Upon Receipt USARC G-1 /RD/ 
MSC 

Distribute MRD 
retention documents 
and update records. 

RD update Soldier's 
records. MSC 
distribute documents 
to Soldier's chain of 
command. 
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S E C R E T A R Y  O F  T H E  A R M Y
W A S H I N G T O N  

MEMORANDUM FOR SEE DISTRIBUTION 

SUBJECT:  Army Directive 2015-17 (Reinstatement of Separation for Two-Time 
Nonselection for Promotion and Implementation of Selective Continuation Boards for 
U.S. Army Reserve Warrant Officers) 

1. References:

a. Army Regulation (AR) 135-155 (Promotion of Commissioned Officers and
Warrant Officers Other Than General Officers), 13 July 2004. 

b. AR 135-175 (Separation of Officers), 28 February 1987, Rapid Action Revision
No. 2 Issued 4 August 2011. 

c. AR 140-10 (Assignments, Attachments, Details and Transfers), 15 August 2005.

d. AR 600-8-24 (Officer Transfers and Discharges), 12 April 2006, Rapid Action
Revision No. 3 Issued 13 September 2011. 

2. Effective immediately, I rescind the suspension of the regulatory requirement to
separate chief warrant officer two (CW2) and chief warrant officer three (CW3) who are
twice not selected for promotion.  I reinstate the policies in the references, which state
that a U.S. Army Reserve (USAR) warrant officer who twice fails to be selected for
promotion to the grade of CW3 or chief warrant officer four (CW4) will not be considered
again for promotion and will be removed from active status unless subsequently placed
on a promotion selection list, selected for continuation or retained under any other
provision of law.

3. Concurrent with this action, I direct the implementation of selective continuation
(SELCON) boards in conjunction with USAR warrant officer promotion selection boards.
SELCON boards will consider USAR CW2s and CW3s twice not selected for promotion
to the next higher grade for continued service in an active status.  The authority to
convene and recess USAR warrant officer SELCON boards is delegated to the
Assistant Secretary of the Army (Manpower and Reserve Affairs).  The Assistant
Secretary may delegate this authority to the Deputy Chief of Staff, G-1, who may further
delegate to a designated representative no lower than the Director of Military Personnel
Management.

4. Continuation for CW2 and CW3 is normally 3 years from the approval date of the
SELCON board that recommends the officer for continuation.  However, continuation
may not extend beyond the date when the officer completes 11 years of warrant officer

Encl 11-1
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service (CW2) or 20 years of warrant officer service (CW3).  I retain the authority to 
adjust the period of SELCON based on the needs of the USAR. 

5. A nonselection for promotion before the Fiscal Year 2015 Promotion Selection Board
will not be calculated toward separation.  The CW2 and CW3 promotion boards
scheduled to convene on or about 22 April 2015 will be considered a first look for
warrant officers in the zone of consideration.

6. The Deputy Chief of Staff, G-1 is the proponent for this policy and will incorporate
the provisions related to SELCON boards into AR 135-155 as soon as possible.  Direct
any questions to the USAR Warrant Officer Promotion Policy Integrator at 703-695-
6748.

7. This directive is rescinded upon publication of the updated regulation.

John M. McHugh 

DISTRIBUTION: 
Principal Officials of Headquarters, Department of the Army 
Commander 

U.S. Army Forces Command 
U.S. Army Training and Doctrine Command 
U.S. Army Materiel Command 
U.S. Army Pacific 
U.S. Army Europe 
U.S. Army Central 
U.S. Army North 
U.S. Army South 
U.S. Army Africa/Southern European Task Force 
U.S. Army Special Operations Command 
Military Surface Deployment and Distribution Command 
U.S. Army Space and Missile Defense Command/Army Strategic Command 
U.S. Army Medical Command 
U.S. Army Intelligence and Security Command 
U.S. Army Criminal Investigation Command 
U.S. Army Corps of Engineers 
U.S. Army Military District of Washington 
(CONT) 
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DISTRIBUTION:  (CONT) 
U.S. Army Test and Evaluation Command 
U.S. Army Installation Management Command 

Superintendent, United States Military Academy 
Director, U.S. Army Acquisition Support Center 
Executive Director, Arlington National Cemetery 
Commander, U.S. Army Accessions Support Brigade 
Commandant, U.S. Army War College 
Commander, Second Army 

CF: 
Director, Army National Guard 
Director of Business Transformation 
Commander, Eighth Army 
Commander, U.S. Army Cyber Command 
Commander, U.S. Army Human Resources Command 
Commander, Army Reserve Careers Division 
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